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President’s Message
by Linda C. Hopkins

Hello fellow retirees.

It seems as though the year is flying by as we move from spring into summer.
RELAC is in steady motion too, and | am pleased to report to you additional im-
provements RELAC has made in its overall operations to better serve you.

We have completed transitioning the scholarship program from paper to a fully
digital process, although applicants could still request a paper copy. This year
we received more than 20 applications from RELAC family members. Five, $1,000
scholarships will be awarded. The evaluation process is underway and winners will
be published in the July/August 2025 newsletter.

RELAC’s committee structure has been reviewed by the executive director, and the
Board of Directors approved recommendations to streamline the number of com-
mittees for more efficiency. For example, the directors who chair the Membership
Outreach and the Marketing Committees attend each other’s meetings, sharing
information and coordinating events together. This cross-communication demon-
strates RELAC's theme, “Innovate, Empower, Engage: Charting a New Course for the
Future!”

In March, RELAC surveyed members about the Mission Statement, Vision and Areas

to Prioritize. More than 260 responses were submitted. A sample of the comments:

. Continue to provide updates and current status of retirement pension and
health benefits.

. Provide (customer) service and being a watchdog for retirees of L.A. County.

. Include well-being because without our physical, mental and financial
health we cannot live happily in our retirement.
. | wasn't aware of all the benefits of RELAC. It was a blessing to know we get

extra perks.

. (Promote) continued productivity. For some of us who retired early, it's im-
portant that we still have room for growth in our life.

. Additional locations convenient for walk-in customer service in the San Ga-
briel Valley.

. (Promote) expansion of the Kaiser service area by 20 miles. When | moved,
| did not know that my new house put me outside of Kaiser’s eligibility
boundary.

RELAC will conduct surveys periodically to stay abreast of your concerns, interests
and suggestions. We can only grow as an organization working for you if we listen
to you.

On the subject of membership growth, we now have a “Why Join RELAC” flyer for
you to share with your County retiree friends, who have yet to join RELAC, and
those who are working but may be within five years of retirement. Some of the sub-
jects covered in the document range from, “We Advocate for You” and “We Support

Your Health and Wellness” to “We Keep You Informed” and “We Build Community.”’

For more information, call (800) 537-3522, (562) 308-0532 or visit www.relac.org.

Mark your calendars for upcoming RELAC events, including the annual Recognition
Luncheon on June 12 at Almansor Court in Alhambra, a Night at the Hollywood
Bowl on July 3, which includes fireworks, and an evening to celebrate World Series
Champions L.A. Dodgers on August 15. Details on these exciting activities are avail-
able elsewhere in the newsletter and on the RELAC website, www.relac.org.

As always, send your questions and comments to me at askLinda@relac.org.
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By-Iaws Change Proposed by RELAC
Board for Affiliate Membership

Membership growth remains one of the top priorities
for the RELAC Board of Directors. A recently proposed
amendment to the by-laws aims to help accomplish
this goal.

“The Board supports expanding the number of
Affiliate Members as a means of growing overall
membership. Eliminating dues for Affiliate Membership
will encourage any County employee, who is an active
member of LACERA and within five years of retirement
to join RELAC,” said Bobbie Fesler, Vice President.

A motion to amend RELAC’s by-laws to eliminate dues
for Affiliate Members recently was placed before the
RELAC Board. It was approved unanimously. RELAC
members will vote on the proposed amendment
at its general membership meeting on Thursday,

Continued on p.3

RELAC President Linda C. Hopkins, left, and Dave Muir, right,
Past President, welcome keynote speaker Tim Brown and
Tamra Smalewitz, Southland Credit Union, to the meeting.

RELAC’s New Supplemental Benefits
Program Explained at March Meeting
by Victoria Pipkin Lane, Editor

Tim Brown, partner with Public Promise Insurance,
National Association of Counties, provided members
with a comprehensive overview of RELAC's new
Supplemental Benefits program during the March
general membership meeting held at Kenneth Hahn
State Recreation Area in Baldwin Hills.

RELAC expanded benefits to go beyond dental, vision,
term life insurance and voluntary accidental death and
disability insurance to also include identity and fraud
protection, a legal plan, hospital indemnity, critical
illness and a wide range of retiree discounts on many
entertainment and recreation events.

Previously, members could only sign up for benefits
during open enrollment in October. Now eligible
retirees may enroll throughout the year.

“Group insurance coverage is affordable and available

Continued on p.3



News From LACERA

by JJ Popowich
Assistant Executive Officer

| want to focus on some changes that have occurred in how
LACERA calculates retirement benefits for PEPRA members.
These changes will only impact a few retired members, but
that impact will be beneficial.

There are three factors that go into the calculation of a
retirement benefit: years of service, age at retirement, and
a member’s Final Average Compensation (FAC). Since PEPRA was enacted in 2013,
LACERA interpreted the section of law that provided direction on how to calculate
a member’s FAC to indicate the need to use actual pensionable compensation (or
actual earnings).

This differs from how we calculated the FAC for Legacy members (members in plans
A-E) which used scheduled earnings (the base pay rate members would receive if
they had no absences). For most members, the use of actual vs. scheduled has no
impact on the FAC amount. But this change resulted in a lower FAC for members
with periods of unpaid absences during the three years used to calculate the FAC
using actual earnings.

In January, the Board of Retirement adopted a revised interpretation of the section
of PEPRA law that provides the direction on how to calculate the FAC. The new
interpretation requires LACERA to use the scheduled pensionable compensation
(earnings) to calculate the FAC. This means that absences from work would not lower
a member’s FAC.

What impact does this have on our retired PEPRA members? For all our members
retired in March 2025, we calculated the FAC based on the new methodology. For
Continued on p.5

Board of Retirement
by Les Robbins, RELAC Director
Chairman,, LACERA Board of Retirement

The big news that started in March was the arrival of the lump
sum retroactive checks to retirees eligible for Social Security (SS)
benefits and survivors of Social Security recipients who have
been impacted by the Windfall Elimination Provision (WEP) and
the Government Pension Offset (GPO), respectively. The WEP
and GPO had been in place for many years. According to Social Security, starting in
April the new, adjusted SS benefit will be reflected in the regular monthly payment.

The February Consumer Price Index (CPI) numbers are now in, and for February the
CPlincreased .3%, and for the calendar year-to-date it increased 1.2%. LACERA uses
the CPI for the Los Angeles-Long Beach-Anaheim region when calculating the Cost
of Living (COLA) retirees receive each April.

At the Board of Retirement meeting in March, staff provided a very informative
study session on The Public Employee’s Pension Reform Act (PEPRA), approved by
the State Legislature and signed by the governor in 2012. PEPRA became effective
in January of 2013. Vesting in PEPRA takes place after 10 years of service. LACERA
is seeing a limited number of service retirements, 16, from PEPRA members, while
the number of disability retirements was 34.

There are afew changes in the benefits for the PEPRA Plans (C-safety, and G-general).
There are maximum caps, or compensation limits, in the PEPRA Plans with the current
limit being $186,096 if you are NOT receiving a Social Security benefit. The cap for
those receiving a SS benefit is $155,081 per year.

In PEPRA, pensions are not based on the highest single year salary, but on the average
of the three highest years. Under the PEPRA Plans the maximum age the formula
ends go from 55 to 57 years for safety, and general members also have to stay two
years longer in order to receive the maximum percentage per year of service.

Lastly, the systems covered by PEPRA are All County Employees Retirement Laws ~
(CERL). LACERA is a CERL System as are CALPERS, CALSTRS and the
Judges Retirement System.

As most of you know, LACERA is involved in a lawsuit with the Los Angeles County
Board of Supervisors over who controls decision making at LACERA. After winning
a unanimous decision in the Appellate Court, the Board of Supervisors decided
to appeal the decision to the State Supreme Court. Oral arguments could begin
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Continued on p.4

Investment Report
by Debbie Martin,

RELAC Executive Director

Trustee , LACERA Board of Investments

As of early 2025, the market is in
a phase of cautious optimism.
Inflation has moderated compared to recent years,
and interest rates are expected to decline gradually,
creating a more favorable environment for both
equities and real estate. Meanwhile, technology—
particularly artificial intelligence—continues to be
a significant driver of growth. Here's what investors
should keep in mind in today’s market:

1. Stay Diversified

Avoid putting all your investments in one area.
Diversify across: Sectors (e.g., technology, healthcare,
energy), Asset classes (stocks, bonds, real estate),
Geographies (domestic and international markets).
Diversification remains one of the most effective ways
to mitigate risk.

2. Be Cautious but Opportunistic

While inflation is cooling, the market is still digesting
theimpact of several years of high rates. With potential
rate cuts ahead, keep some liquidity for opportunities,
be selective, and avoid chasing hype, especially in
overheated sectors like speculative tech.

3. Focus on Quality

In uncertain environments, strong fundamentals
are more crucial. Prioritize: Companies with healthy
balance sheets, consistent earnings performance,
long-term business models that can weather market
swings.

4.Think Long-Term

Market timing is rarely successful. A disciplined, long-
term approach—especially one that utilizes index
funds or well-diversified portfolios—tends to yield
better results over time.

5. Don’t Overlook Safer Options

With interest rates still relatively high, cash equivalents
are once again attractive, including high-yield savings
accounts, certificates of deposit (CDs), and short-term
U.S. Treasury or bond funds. These are excellent tools
for short-term savings or capital preservation.

6. Watch the World

Global events matter. Geopolitical tensions in
regions such as the Middle East, Europe, and Asia can
have a significant impact on energy markets, trade
flows, and investor sentiment. Stay informed about
how international developments might affect your
portfolio.

7. Rebalance Regularly

Markets shift, and so will your asset allocation.
Periodically review and rebalance your portfolio to
ensure it reflects your risk tolerance and financial goals.
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RELAC PRESENTS

SCAN THE QR CODE

General Membership Meeting from p.1

to all RELAC members,”Brown said.“The effective date of coverage will begin on the
first day of the month after your date of enrollment,” he told the capacity audience.
The RELAC benefits website is www.benefitsdetails.com

“There is a Call Center with knowledgeable counselors, who are ready to answer
your questions and/or help members enroll Monday through Friday, 6 a.m.to 3 p.m.
(Pacific Standard Time)," said Brown.“When you call (877) 201-0544 be prepared with
the dependents’ names, birth dates, Social Security numbers, and current contact
information,” he said.

Brown handed out Member Benefits Guide to attendees that has a section on well-
being and balancing work with fun. In fact, there is the statement, “never get so busy
making a living that you never make life” RELAC’s program offers exclusive member
discounts, including a 20 percent discount across more than 20,000 products and
services such as hotels, cruises, car rentals, casual and fine dining, movie tickets,
amusement parks, and even major appliances and vehicles. The Guide is accessible
online at RELAC LifeBalanceProgram.com.

Continued on p.4

Keynote speaker Tim Brown
discusses the enhanced
supplemental benefits.

A capacity audience of RELAC members attended the
Spring General Membership meeting.
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By-laws Change continued from p.1

June 12, 2025 at the Almansor Court, 700 S. Almansor
St., Alhambra, California 91801.

The motion, if approved, would amend Article I,
Section 8C — Dues - Affiliate (Active LACERA) Members,
as follows:

There shall be no dues for affiliate members.

In addition, RELAC members also will vote on a
minor change to the by-laws that will amend Article
[I- Membership, Section 3 - Affiliate Membership, to
delete an unnecessary reference to PGA, which is no
longer in partnership with RELAC for supplemental
benefits.

RELAC Connections

Altadena fire victims, from left, Al and Jackie Bailey, thank
RELAC President Linda C. Hopkins, second from right, and
Executive Director Debbie Martin McMullen for donations
RELAC members made to their GoFundMe.



Retirement continued from p.2

during the summer with a final decision by the court
anticipated by the end of the year. | will provide
updates on the case before and after a decision is
handed down.

The following are some interesting LACERA factoids:
Average Retiree Monthly Benefit:

General Plans-—-$4,371.13

Safety Plans---$9,615.19

Survivor Average Monthly Benefit---$3,715.02
37,704 of our retirees earn less than 4,000 per month
514 of our retirees earn more than $20,000 per month

The average time to process a service-connected
disability application now is more than 17 months,
although LACERA is hoping to reduce the time to
a year. Sheriff, Fire and Probation encompass the
majority of disability retirements.

Retirees who have a long-term care insurance policy
(LTC) with Transamerica will no longer be able to
have their premium deducted through LACERA.
Transamerica has transitioned to direct billing, which
started in May. | have LTC insurance with Transamerica
so this impacts me, too. Transamerica has not offered
its LTC plan for many years, but those who have the LTC
Insurance are grandfathered into the plan.

In closing, | want to putin a comment about my friend
who conducts trips to the Galapagos Islands. He will
lead a tour from April 29 to May 9, 2026, and interested
persons may reach him, Gary Kramer, via e-mail at
www.GaryKramer.net. He is a retired California Fish
& Game warden. His trips are very well organized and
compared to other Galapagos trips are very reasonably
priced. He is a world class wildlife photographer. In the
past, many LACERA retirees have joined him on one of
his trips to the Galapagos. The chartered yacht that
he uses will only accommodate 16 people plus the
island guide. If you are interested in this trip, | have

the itinerary. Hamai Cheers On Dodgers in Japan
. . Former County CEO Sachi Hamai, rear, third from right, was “thrilled and excited to be in
Till next time, take care and be well. | can always be Tokyo, Japan to watch the LA Dodgers” open the 2025 season against the Chicago Cubs. The
reached at Leslasd@aol.com. men in blue won the game. Hamai and fellow U.S.-Japan Council members cheered on the Los
Angeles team.

General Membership Meeting from p.3

RELAC President Linda C. Hopkins called the meeting
to order at 10 a.m. She reminded members of the 2025
theme: Innovate. Engage. Empower: Charting a New
Course for the Future. “Today’s presentation by Mr.
Brown certainly engaged and empowered us with a
new, innovative benefits program,’ said Hopkins.

She introduced Ricky Tiara, a U.S. Army veteran and
RELAC member, who led the Pledge of Allegiance.
Scott Gevertz and Tamra Smalewitz of Southland
Credit Union, a longtime vendor for RELAC, spoke
about the financial offerings that specifically are
geared towards seniors and retirees.

In addition, gift cards to local retail outlets were won
by RELAC members in the opportunity drawings.

U.S. Army veteran and RELAC
member Ricky Tiara led the
audience in the Pledge of
Allegiance.

The next RELAC general membership meeting will
be held Thursday, September 18, 2025 at the East
Los Angeles Library, 4837 E. Third St., Los Angeles,
California 90022. Keynote speaker will be Rigo Reyes,
Executive Director, Los Angeles County Office of
Immigrant Affairs in the Department of Consumer
and Business Affairs.

Keynote speaker Tim Brown discusses in details the
4 supplemental benefits. RELAC NEWSLETTER - MAY/JUNE 2025
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Almansor Court, 700 S. Almansor St.,
Alhambra, CA
Theme: Strength Through Unity - A Grateful Community

Join us for a special gathering of reflection, recognition, and celebration — acknowledging the challenges
we've overcome and the victories we've achieved together.

Bring a County retiree who is a non-RELAC member, and receive 55 off each ticket! A

MNeed additional assistance or to buy tickets over the phone? Call RELAC at (626) 308-0532

Thursday
10am - 1:30pm

Come reconnect, celebrate, and
uplift one another in the spirit of
unity and gratitude.

We can’t wait to see you there!
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LACERA continued from p.2

all members who retired before March 2025, we will recalculate their
retirement allowance retroactively to 2013. For most PEPRA members,
there will be no change. For those who had periods of absence, the
use of scheduled earnings will likely lead to an increase in benefits.

We will contact all members who will see a change to let them know
what the change is and when it will occur. Please refrain from calling
and asking staff about an increase. Staff in LACERA's Call Center, aka
Member Service Center, will not be able to address these questions
until the Benefits team completes the review of the account.

Next, | want to encourage retirees to consider the new LACERA Way2Go
Card® Prepaid Mastercard® as an alternative to receiving retirement
benefits by check.

LACERA has ensured the County Employees Retirement Law supported
its ability to pay members using a pre-paid debit card. This step
required new legislation to set up a pilot program and offer the pre-
paid debit card. As the first County retirement system to seek this new
payment method, it's safe to call LACERA a trailblazer.

After extensive research and fact-finding, LACERA is approaching the
point where it is ready to reach out to all members receiving their
monthly allowances by check and offer them the opportunity to switch
to the pre-paid debit card. The Way2Go Card® Prepaid Mastercard®
card functions just like any bank debit card. Once a member opts in,
LACERA's business partners, Conduent and Comerica Bank, will set up
a pre-paid debit card account for the monthly benefits, send a debit
card, and provide instructions on how to activate it.

Members will be able to use the card anywhere MasterCard is
accepted, access their funds through ATMs, and manage the
pre-paid debit card account through an online portal.

RELAC NEWSLETTER - MAY/JUNE 2025

Nt L{ B

LACERA expects to begin contacting members as soon as May or
June. It currently is working on developing the communication plan
and related materials.

LACERA is offering the new payment option to ensure the timely, safe
delivery of promised retirement benefits to members. However, it is still
recommended that members elect to receive their benefits by direct
deposit. But, for those members who cannot geta U.S. bank account on
their own or prefer to receive checks, please consider the debit card.

Over the last several years, there sometimes has been a significant
increase in delays by the US Postal Service. Some retirees call every
month to report their checks are late or to ask that benefits be sent to
them far in advance of the first of the month. But, this is not possible,
and those members unfortunately are subject to the unreliable postal
service. In addition, mail service within some countries is not reliable
or even supported. For example, LACERA members who reside in New
Zealand have learned the banks will not even accept a check.

Finally, some major concerns are natural disasters, ranging from
earthquakes and bad weather to fires and flooding, all of which can
cause delays. The devastating fires in Los Angeles in January delayed
or stopped postal services. Members had to go to alternative post
office locations to pick up their mail, a furtherinconvenience especially
during an already difficult time.

LACERA had to temporarily close its offices, which negatively impacted
the ability of members who physically pick up their check. The closures
also led to LACERA having to mail checks instead of the printing
vendor. Bottom line, receiving benefit payments by direct deposit or
the new LACERA debit card is quicker, safer, and more reliable than a
physical check.



Inside LA County

by Judy Hammond
RELAC Member

The Board of Supervisors for the first time had departments
present their budget proposals at public hearings - the result of
Measure G's passage last November, intended to bring greater
transparency and accountability to County government. Even
in good times, departments do not get all the funding they ask
for, but this year will be even tougher. Chief Executive Officer Fesia Davenport is
proposing a hiring freeze and instructed departments to cut their spending by
3-8 percent due to the financial impacts of the January wildfires, possible federal
cuts, and lawsuits filed by former juveniles sexually abused in County facilities.
Davenport said salary increases proposed by unions ranged from 22-45 percent,
but are unaffordable as a 1 percentincrease in salaries and benefits would cost $166
million. Budget deliberations are in June.

Settlement of the sex abuse lawsuits, which was to go to the Board of Supervisors
for approval in late April, would cost the County $4 billion, said to be the largest
of its kind in history. Claims were filed by nearly 7,000 persons who said they were
sexually abused while in juvenile halls and camps and at MacLaren Children’s Center
between the 1980s and through the 2000s. To pay the claims, the County said it will
have to drain its rainy-day fund and take out bonds, which it would have to pay for
by 2051. The current settlement covers the majority of the claims filed, but several
hundred remain outstanding.

Supervisors are hoping to improve homeless services by creating a new department
to consolidate functions now offered by 14 departments and the highly criticized
Los Angeles Homeless Services Authority (LAHSA), the joint County-L.A. City agency
created in 1993. The new department, largely funded with increased sales tax
revenue approved by voters last November, will have a budget of about $1 billion,
with more than 700 county workers transferred by Jan. 1,2026 and hundreds more
from LAHSA six months later.

The U.S. Department of Justice is investigating whether the Sheriff’s Department
is violating residents’ Second Amendment rights by imposing excessive fees and
waiting times to get concealed gun permits. The department acknowledges there
is an 18-month delay to get a permit, but says the reason is due to limited staff and
a backlog of applications. LASD charges $216 for the initial permit fee and $86 for
renewals.

In other Sheriff Department news, it was revealed that the department used faulty
DNA testing kits for several months, even though it received a warning about the
defect from the manufacturer. The revelation prompted Public Defender Ricardo
D. Garcia to chastise the department, saying the incident would have a far-reaching
impact on countless pending and adjudicated cases.

The Sheriff Civilian Oversight Commission voted unanimously to file an amicus
curiae brief to urge a California Court of Appeal to dismiss criminal charges against
former District Attorney employee Diana Teran, whois accused of illegally accessing
Sheriff's Department confidential records on deputy misconduct to potentially share
with prosecutors. The commission said Teran’s “good-faith efforts” to fulfill the DA's
constitutional mandated disclosure of exculpatory information should be “lauded,
not criminalized.”

The Grand jury indicted 30 Probation Department employees for allegedly allowing
and encouraging 69 fights, including “gladiator” style fight clubs, at Los Padrinos
Juvenile Hallin Downey from June to December 2023. All were put on unpaid leave
last year.

Sheriff's Deputy Michael Meiser was among 18 persons indicted by a Grand Jury in
an alleged drug smuggling operation involving Mexican Mafia associates inside the
County jail system. District Attorney Nathan Hochman said the Sheriff's Department
and the FBI began an investigation in February 2022 following reports of narcotics
being smuggled into the County Jail and a violent attack of an inmate.

The County is suing Southern California Edison and Edison International to recover
costs and damages from January’s Eaton Fire, alleging Edison’s equipment caused the
deadly blaze. Compensation - not yet determined -- is being sought for destroyed
County infrastructure, recreational areas, parks, road damage, cleanup and recovery
efforts, flood and mudslide prevention, workers compensation claims, overtime for
County workers, and lost taxes.
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The County’s Loma Alta Park in Altadena, set to
reopen May 10 after being damaged in the Eaton Fire,
will become what officials are describing as a “super”
park, thanks to donations from benefactors. The LA
Dodgers Foundation provided funding for two “dream
fields” featuring regulation youth and softball fields
with 60-foot base paths and a t-ball field. Fire Aid, the
Jan. 30 benefit concert in L.A. that raised money from
donors around the world, provided $2.4 million to
rebuild the playgrounds “bigger and better.” The Los
Angeles Clippers funded a makeover of the gym and
its courts, and will offer the Junior Clippers Basketball
Program for Altadena youth. And the County funded a
new meeting place for residents, a new satellite senior
center in response to the loss of the area’s senior center
in the fire, after-school child care for children ages 5-12
and an all-day program in the summer, and a Tiny Tots
program for ages 3-4. Also, employment for 25 Altadena
youth, a satellite library with programming for children,
families and seniors, and a summer concert series.

County Librarian Skye Patrick received permission from
the Board of Supervisors to hire a contractor to provide
armed security guard services at library facilities instead
of the Sheriff's Department, saying it would be cheaper.
The price tag for the five-year, six-month contract: A
maximum $65,795,597.19, with a potential savings of
$730,000 annually. The department has been spending
$4 million annually to provide security at 25 of its 86
libraries. Nearly 20,000 security incidents in the past
six years involved homeless individuals, some of whom
were mentally ill. To assist with this problem, County
supervisors approved a pilot plan to assign teams of
social workers, mental health clinicians and homeless
outreach workers to library branches with the highest
number of homeless.

Citing the increasing danger of fentanyl, Supervisor
Janice Hahn used office funds to purchase and distribute
more than 3,500 devices that detect its presence in
recreational drugs at nine sites in her district, including
community colleges and organizations providing
services to the homeless and other vulnerable residents.

The sheriff, district attorney and medical examiner
joined in celebrating the 100™ anniversary of the
County Hall of Justice in Los Angeles on March 10, which
included tours. Sheriff Robert Luna called it “one of the
most beautiful and historically significant buildings in
California enforcement.”

Celebrating the Positive: During Valentine’s weekend,
Barry J. Nidorf Secure Youth Treatment Facility hosted
“Date Night” for 25 young men who remained
incident-free for 45 days. On Feb. 8 the Probation
Department’s Community Relations teams hosted a
special “Galentine’s Day” for the girls at Dorothy Kirby
Center, who received donated hair care products,
treats and chicken bowls. On Feb. 22 the Los Padrinos
Juvenile Hall, in partnership with the Divine Haircare
Foundation, celebrated the achievements of 13 girls
who participated in the Basics of Cosmetology program
with a special commencement ceremony. On Jan. 7,
Barry J. Nidorf Secure Youth Treatment Facility treated
the young men to a video game bus experience as a
reward for 30 days of incident-free behavior.
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RV News

By Chickee Nelson, RELAC Member

RELAC's RV Group is quite active this year. We had a good turnout for the March
luncheon at Stox Restaurant, 9518 Imperial Highway, Downey, California.

It was a beautiful day with blue skies and sunshine to complement our smiles and
sunny dispositions. We had a good time. The food was delicious, and RV Group
members were able to catch up on what has happened since we last met.

Those in attendance were Dave and Jan Coleman, Janet Cerato, Janice Hayhurst,
Jeff Clinton, Linda Gutierrez, Norman Nelson, Norman Nelson lll, Charlie and Linda
Engelbart, Bob and Linda Reyes, Jesse Murph, Jeanne Klauk, Mike and Veronica
Reyes, and Leon and Dian Stegall.

We were happy that though Cerato, Hayhurst, and the Stegall’s were on their way
to a campout in Jurupa, they still took time to attend the luncheon. They carefully
positioned the three large motor homes in the parking lot, ready and waiting for
them to continue on to the campsite.

The RV Group meets quarterly in Los Angeles County restaurants. The next meeting
will be held Thursday, May 15. For more information and details about the next
meeting location, contact Mike Reyes at (909) 556-8751.
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The RELAC Group enjoys a delicious lunch at Stox Restaurant in Downey, California.
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Mike and Veronica Reyes catch up with Dian and Leon Stegall before they head out to the
campsite.
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Jeanne Klauk, Jeff Clifton, Dave and Jan Coleman were all smiles at the g-;athering.
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Cal State L.A. Highly Ranked
For Accounting and MBAs

By Barry Hunt, RELAC Member

Barry Hunt and Diana Sainz, speaker.

The 2025 rankings by Best Value Schools are in and
Cal State L.A. took the top spot for accounting and
MBA programs in California. It is the fifth consecutive
year CSU-LA has achieved the #1 ranking by Best
Value Schools.

Detailed information about the rankings may be
found at the following links: Best 15 Accounting
Schools in California in 2025 - Best Value Schools,
and Best 14 MBA Programs in Southern California
in 2025 - Best Value Schools

My new class in “Management Leadership and
Organizational Design” is a real joy. Diana Sainz,
MSHCM, and a former student, was the guest
speaker in February. She is now an executive at the
Student Health Center at Cal State L.A.

Ms. Sainz inspired the students to pursue their
dreams as future managers in healthcare and other
fields. Many students said they enjoyed her talk,
and that she responded well to their questions. |
especially appreciated how well she communicated
the history, challenges and opportunities of
managing the Student Health Center at Cal State
L.A., and at 22 other CSU campuses.

A special honor was given to me recently. | received
a Certificate of Appreciation from the Dean of
the College of Business and Economics (BCE) “for
dedication to societal impact through community-
engaged research and curricular and extracurricular
projects.”

The recognition led to some personal reflection
of the outstanding community work done by my
fellow managers in the County Departments of
Health Services, Public Health and Mental Health.
Now retired, it was a privilege to have worked
with such dedicated, high-spirited and effective
colleagues, who even in retirement continue to
expand their legacies every day.



Write On!

Thank you for selecting my name in the recruitment
raffle. Unfortunately, | am allergic to chocolate, but my
wife was happy to see the gift card and will definitely
enjoy it.

Fred Hungerford

Norco, California

(Editor’s Note: Mr. Hungerford's last name was misspelled
in the previous newsletter. RELAC apologizes for the error.)

Thank you for the gift card. When | received the mailing,
| thought it was information only. What a pleasant
surprise when | saw the gift card. Thank you for
everything you do. | especially look forward to receiving
and reading the RELAC Newsletter. It is so informative.
Selena McCurdy

Los Angeles, California

June
Anderson Johnson, 110, Sheriff

Marquita Tabag, 100,
LAC+USC Medical Center

RELAC 2024 Financial Statement
Now Available Upon Request

California Corporation Code Section 8321 requires the
Retired Employees of Los Angeles County (RELAC) to
prepare an annual financial report, which includes
the balance sheet, income statement, a statement of
cash flows for the previous fiscal year, and where the
names and addresses of current members are located.

There are several ways a member may receive a copy
of the report for the 2024 fiscal year. Call the RELAC
Office at (800) 537-3522 or (626) 308-0532, or send an
e-mail to admin@relac.org, or send a written request
to RELAC, 1000 S. Fremont Ave., Unit 15, Alhambra,
California 91803-8802.

RELAC President Linda C. Hopkins, center, reconnected over
lunch recently with former colleagues, and now retirees, from
the County Department of Human Resources. Catching up
with one another were, from left, Rhonda Fernandez, Authra
Waterhouse, Hopkins, Susan Toy Stern and Jean Uyehara.
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Compiled by Judy Hammond,
RELAC Member

Oh Durazo Perez

Retirements: Hanna Cheru, assistant executive officer in the Board of Supervisors Executive Office, with 34 years
of service. Steve Lieberman, associate director of the County Office of Emergency Services, Chief Executive Office,
with 38 years of service. Health manager Nina Vassilian, with 37 years of service: 26 with the Department of Health
Services Administration, including as director of the Office of Diversity (now called Office of Language Access &
Inclusion), and 11 with Public Health Programs and Services Immunization Program.

Deaths: Carmen Perez, 85, a civil rights activist and an assistant chief deputy to Supervisor Kenneth Hahn, and who
played a pivotal role in keeping from closing the Rancho Los Amigos National Rehabilitation Center in Downey; first
Latina member of the Port of Long Beach Harbor Commission; after long series of illnesses, including pneumonia.
Retired Sheriff’s Lt. David Tellez, whose last assignment was in 2010 with the Communications Fleet, with 37 years of
service. Tamara L. Sirkel, who served with the Sheriff's Department for more than 26 years, assigned to the Training
Bureau when she retired in 2010; wife of retired Sheriff’s Lt. Thomas G. Sirkel. Doreen Merissa Young Tulloch-Reid,
89, an administrative R.N. at County+USC Medical Center, managing home health services when she retired in 2003.
Gloria Shavelson Godell, 100, who served on the Commission on Narcotics and Dangerous Drugs and viewed
addiction as a medical issue, advocating for legislation to provide treatment.

Appointments: Former professional golfer Vincent Johnson named new golf director of the Department of Parks and
Recreation, overseeing 20 golf courses at 18 different sites. He most recently served as golf director for Portland Parks
and Recreation. Su Oh appointed chief executive officer of the Los Angeles County Arboretum and Botanic Garden,
also becoming the CEO of the Los Angeles Arboretum Foundation; she has more than 30 years of experience in arts,
culture and the entertainment industry, including several managerial positions at the Natural History Museum of Los
Angeles County and The Recording Academy. Cynthia Ann Telles, most recently the U.S. ambassador to Costa Rica,
appointed by Supervisor Hilda Solis to Board of Governors for the Natural History Museum of Los Angeles County.

Departures: Sheriff Civilian Oversight Commissioner Sean Kennedy resigned after saying County attorneys
threatened to report him to the court for “misrepresentation” for filing a legal brief on behalf of the commissionin a
criminal case involving a former assistant district attorney under former DA George Gascon. Although the commission
voted unanimously to file the amicus curiae brief, the County’s attorneys challenged Kennedy’s authority to do so.
Va Lecia Adams Kellum resigned as CEO of the Los Angeles Homeless Services Authority after the County decided
to create its own department and take back control of millions of dollars in homelessness funding; she will stay with
the agency 120 days to allow for transition.

Elections: Assessor Jeffrey Prang announced he will run for reelection in 2026. State Sen. Maria Elena Durazo, a
state lawmaker since 2018 and former labor leader, says she will seek First District Supervisor Hilda Solis’ seat when
she is termed out next year. Lt. Oscar Martinez, a 16-year member of the Sheriff’s Department now assigned to the
Palmdale Station, will challenge Sheriff Robert Luna in his 2026 reelection bid.

Honors: County Library Director and CEO Skye Patrick, one of seven persons selected for the 2025 James Irvine
Foundation Leadership Award, to receive a $350,000 grant to support the library’s ongoing efforts toward making a
lasting impact on the County’s communities. The Board of Supervisors voted to name the San Gabriel Valley aquatic
center being developed to serve residents of Avocado Heights, Bassett, Valinda, and Rowland Heights in honor of
Supervisor Hilda Solis.

Courts: The state Department of Justice declined to file charges against Sheriff's Deputy Lorena Gonzalez for fatally
shooting an unarmed mentally ill man who hit him in the head after being told to leave a Valencia mall store in 2023.
The man’s family said it will continue its civil rights lawsuit. Superior Court Judge Daviann Mitchell admonished
by the California Commission on Judicial Performance for repeatedly rifling through the personal files of other
judges in 2023 and trying to access their computers. Former Sheriff's Custody Assistant Daniel Everts, 30, pleaded
no contest to forcing a woman inmate to engage in sex acts at the Lancaster Station in June 2019; sentencing is set
for July 7. A motion filed with the state Commission on Judicial Performance, and supported by 17 attorneys, sought
to disqualify Superior Court Judge Mary Ann Murphy from an ongoing child sex abuse trial, alleging the judge has
shown favoritism in the presence of jurors, racial bias, and has a lengthy history of abusive behavior.

Miscellaneous: Former Deputy District Attorney Marcia Clark, whose latest book “Trial by Ambush” details
guestionable tactics used by then D.A. Miller Leavy to convict Barbara Graham, known as “Bloody Babs" and who
was electrocuted in 1955 for murder, featured at the LA Times Festival of Books on April 27. Former Supervisor Sheila
Kuehl has begun writing a blog called Kool Happenings. Carolyn and Peter McDermott, who met on the job at
Long Beach General Hospital in 1968 when he was the hospital administrator, marrying six years later, celebrated
their 50" anniversary on Jan. 26.
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This list includes retired employees, both RELAC members and non-members.

Assessor - George Chu, Bethtenia Turner Latkins, Gerald
Velia

Beaches & Harbors - Gregory Woodell

Board of Supervisors - Michael A. Zabaro

Child Support Services - Michael Garcia

Children & Family Services - John T. Bellows, Marion C.
Gilchrist, Steven Hill, Kim M. Marshall, Corazon Samaniego,
Joyce Ann Shriteh, Dianne L. Tilley

Correctional Health - Aida I. Delgadillo

County Counsel - Marvin Siedelman

District Attorney - Rosemary Bridges, Imelda A. Contreras,
Thelma Karpf Holmes, Wedia J. Price

Fire - Andrew S. Blair, Sheldon Butler, Serafino J. Porto,
Steven G. Richards

Flood Control District - Rodney H. Chow

Glendale Municipal Court - Joseph F. De Vanon
Harbor-UCLA Medical Center - Carolann Aragon, Lillie T.
Burton, Gina A. Duque, Ana P. Guerrero, Dante V. Nueva,
Angela Smittie, Betty R. Williams

Health Services Administration - Michael Eugene Galvin,
Linda Herrin, James E. Horton

Human Resources - Elizabeth E. Wold

Internal Services - Emily Marie Barrios, Kuang-Chen
Cheng, Gloria J. Depillars, David M. Jacobs, Harry H. Ma,
Tonita E. Page, Joella Shepherd, Ligia T. Smith, Robert H.
Watkins Jr.

Juvenile Court Health Services - Aquilino L. Dino
King-Drew Medical Center - Ludlow B. Creary, Auvrill Cul-
ley, Jacqueline R. Wells

LAC+USC Medical Center - Garland Bethel, Kathleen

Bon Eske, Elizabeth Campana, Roy C. Colson Jr,, Jacinta S.
Creencia, Felisa T. Galang, Mary Galvan, Glenn F. Jackson,
Anita A. Monje, Frank E. Pinder I, Urbano Rodriguez Cas-
tillo, Linda A. Stevenson, lline Thomas, Cecilia Tolentino,
Bonnie M. Villasenor, James G. Wharry

Medical Examiner - Beverly Bragg

Mental Health - Grecia Ginebra-Groero, Georgina L.
Hernandez, Denise M. Ibarra, Bill Russell, Deborah Y. Smith,
Edwin Williams

|
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Olive View/UCLA Medical Center - Juan M. Avila, Robert
E. Sentner

Parks and Recreation - Nancy J. Aaron

Probation - John M. Arguelles, Carlos Arredondo, Teresa
L. Arriaga, Lyle Eugene Bell, Maria D. Chacon, Patricia A.
Coleman, James E. Connor, Paula J. Hopkins, Ronnie R.
Lockwood, Dolores J. Mc Call, Ralph Miller, Moese Moffett,
Florence Rivera, Thurman L. Scott, Howard F. Steinberg,
Earless A. Watson

Public Defender - Rudolph Parks

Public Health Program - Mirja Bishop, Judith Constan-
tino, Elena Aniceta Soto, June N. Taira

Public Library - Jesse Briones, Vivian R. Delgadillo, Ema B.
Foster, Seymour Rimer

Public Social Services - Jose Luis Arteta, Patricia A. Bell,
Kham V. Bui, Michael Collins, Virgil N. Dela Victori, Frances
Ipsen, Mary F. Leon, Noel P. Lopez, Laura Lopez, Betty J.
Moore, Jennie Prendiz, Linda J. Smith, Leola L. Speed, Lisa
A.Taylor, Ai Hh Wang

Public Works - Stanley R. Bond, Donald G. Eliason, Minoru
Endow, Samuel M. Favela, John J. Knight, Frank R. Kromka
1, Jovito B. Malixi, Frank Marin, Paul Monroy, Ricardo Paez,
Tammy Renee Price, James P. Verti

Rancho Los Amigos Hospital - Linda A. Brown, Carmen O.
Perez

Regional Planning - Donald A. Philipp

Sheriff - William Wayne Bodlander, Nancy A. Brown, David
F. Brusby, Darlene S. Canfield, Stephen C. Curry, Michael

A. Duran, Albert T. Farnes, Grace Simms-Franklin, David H.
Gautschy, William R. Gaynor, Alfred Green, Joseph Huynh,
Roger N. Mauck, Yohannan K. Panicker, James A. Pierson,
Charles L. Porter, Samuel Quezada, Yolanda Rodriguez,
Tamara A. Sirkel

South Coast Air Quality Mgmt. Dist. - Janice F. Wagner
South Gate Municipal Court - Sue S. Dohara

Superior Court/County Clerk - Linda Marie Axtman, Ju-
dith C. Beatty, Annie K. Mc Guire, Jeanette Morris, Francis P.
Nghiem Phu

Treasurer/Tax Collector - Curtis J. Lott

Workforce Dev. Aging & Comm. Svc. - June Richardson-
Chavez, Melvin Paul Stultz

Bob Hope Patriotic Hall is now listed on the National Register of Historic Places,
which recognizes the building’s architectural and cultural significance. The
landmark is dedicated to honoring the service and sacrifice of men and women,
who served in the U.S. military — Air Force, Army, Navy, Marines and Coast Guard.
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By Gil Sandoval
RELAC Golf Director

La Mirada Golf Tournament - March 24, 2025

RELAC golfers and friends enjoyed another sunny day on the
course. For this tournament, the “A” Flight group shined the
brightest. Eddie Otero won with a net 68, as he edged Jeff Phillips,
who took 2" with a net 69. Dominque Buedin placed 3 at net 70.

The“B” Flight was no contest as Michael Ford won with the low round of the day at
net 63. Michael Odin came in 2"¢ again at net 71. The 3rd place finisher was Andy
Mendoza with a net 73.

Playing in his first tournament, Artie Sanders won 1% place with a net 70 to win the
“C"Flight. In a battle, Ernest Jones Ill took 2" at net 82, as he edged out Don Fesler,
who followed in 3" place at net 83.

The Women's Flight belonged to Norma Gutierrez with a net 73. She was the only
player with no competition. Remember, RELAC extends an open invitation to ladies
to join RELAC and play in the golf tournaments. We welcome you!

Attention RELAC golfers: Encourage your L.A. County retiree friends to join RELAC
and come play in the tournaments. The 2025 golf tournament schedule and entry
forms are posted on the RELAC webpage at www.relac.org. Follow the link to
calendar of events.

Next tournament: Santa Anita Golf Course - June 2, 2025; Entries must be received
by May 12, 2025.

La Mirada Golf Tournament Results

“A” Flight Winners (19 and under)

1t Eddie Otero (68) $16
2nd Jeff Phillips (69) $12
39 Dominique Buedin (70) $8
“B” Flight Winners (20-26)

1t Michael Ford (63) $16
2" Michael Oden (71) $12
34 Andy Mendoza (73) $8
“C” Flight Winners (27 and above)

15t Artie Sanders (77) $16
2" Ernest Jones lll (82) $12
3 Don Fesler (83) $8
Women's Flight

1st Norma Gutierrez (73) $16
2nd RELAC (00) $0
3rd RELAC (00) $0
Closest to the Pin

Men

#3 — Jeff Phillips S8

#5 — Dominique Buedin S8

#9 — RELAC SO

#11 — Benny Martinez S8

#13 — Michael Oden S8

#17 — Bobby Bradford S8

Women

#3 — Norma Gutierrez $8
#5,#9,4#11, #13, #15 - RELAC $0

2" Shot Closest to the Pin None

Low Putts None

Total Tournament Payout: $172.00
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Golf Entry Form
| Santa Anita Golf Course |

405 S. Santa Anita Ave,, Arcadia
| www.santaanitagc.com |

Monday, June 2, 2025 8:00 a.m. start

| Please Print |
1. Name |
Address

| City Zip |
Phone

Fees: $46.00 PER GOLFER - CART EXTRA |
please include addresses and phone of ALL additional

| members/guests |

| 2. Name |
Address

| City Zip |
Phone

| 3. Name |
Address |
City Zip

| Phone |
4. Name |
Address

| City Zip |
Phone

| Early Late No preference |

| NOTE: Only ONE GUEST per member. |
Enclose check for golfers @ $46 per golfer.

Make checks payable to RELAC.
| Mail to: RELAC-Golf - 1000 So. Fremont Ave., #15, |
Alhambra, CA 91803-8802

Entry Deadline May 12, 2025
All payments must be in RELAC office
| For Office Use: |
I_Date Rec. _AmLS £k#

— —

Transportation Expo May 9
Targets Area Older Adults

Navigating the public transportation systems in Los
Angeles County may prove challenging for some older
adults, but help is on the way.

The 9th annual Older Adult Transportation Expo will be
held Friday, May 9, 9 a.m. to 2:30 p.m., at the Pasadena
Convention Center, 300 E. Green St., Pasadena,
California 91101.“Go Metro: Your Ticket to the World”
is the theme.

“Metro can connect older adults to exciting
destinations, cultural experiences and everyday
essentials, all while saving riders money and reducing
their stress,” said officials. The expo will include a
resource fair, panels with subject matter experts,
workshops, and live demonstrations.

For more information, e-mail onthemove@metro.net
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Retired County secretary
Maria Gustavson displays
a suitcase filled with
household items to replace
those lost in the Altadena
Fire.

destroyed in the Altadena fire.

Bob and Julie Boucher display Special
Brands figurine and mixer, a portion
of the items donated by RELAC

Board members to replace the ones
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Dust Control Measures Required for Fire Debris
Removal in Palisades and Eaton Burn Areas

The Los Angeles County Department of Public Health has is-
sued an updated Health Officer Order requiring property own-
ers within the Palisades and Eaton burn areas, who plan to re-
move fire debris from their property but are not eligible for the
government-run debris removal program (Phase 1 or Phase 2),
to use best management practices for dust control during fire
debris removal, transport, and disposal.

These measures are essential to protect the health and well-
being of those involved in fire debris removal and residents in
surrounding areas.

Property owners or their contractors must adhere to the fol-
lowing dust control measures:

General Dust Control Measures

e Water and/or an approved dust palliative must be
used at each site to prevent dust nuisances.

e Before removal, all areas of ash and debris must be
pre-watered using a fine spray nozzle to prevent
splashing.

Fire Debris Transportation

e Allfire debris must be transported to an approved
landfill in a manner that prevents dust from escap-

ing.
e Loads must be wetted and covered with a tarp,
including concrete and metal debris.

e Ash and loose fire debris must be fully encapsulated
with 10-mil plastic prior to loading and transport.

e  End-of-Day Debris Management

e Any fire debris not removed or disposed of by the
end of each workday must be consolidated, suf-
ficiently wetted, and/or covered to prevent offsite
migration of dust or contaminants.

Watering Dry Soil Areas

e Allvisibly dry, disturbed soil surface areas must be
watered during work to minimize dust emissions.

Trackout Prevention and Cleanup

e Property owners or contractors must prevent dirt,
dust, or debris from being tracked out onto public
or private roads. If trackout occurs, cleanup must be
done immediately, especially at site entrances and
exits.

e Allvisible trackout must be removed at the end of
each workday.

e (leanup must include adequate wetting before or
during the cleanup by either misting and manually
sweeping or using a rotary brush or broom. The use
of blower devices or dry rotary brushes/brooms to
remove trackout is strictly prohibited.

For additional guidance or questions about the fire debris
removal requirements, visit: http://publichealth.lacounty.
gov/media/Wildfire./

IMPORTANT!

Are you moving?

Did you change your
name, address or
e-mail address?

Cut out the address
portion of this newsletter,
correct it and mail to:

RELAC

1000 S. Fremont Ave.,
Unit 15 Alhambra, CA
91803-8802 or

Phone:

(800) 537-3522
(626) 308-0532
Fax: (626) 308-2901

e-mail:
admin@relac.org
website:
www.relac.org

Note: It is important that
you mail this to RELAC or
contact RELAC by phone
as we DO NOT receive
your address change
from LACERA.



